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Survey – Scope & Methodology 

Scope of  the 

Survey

ÅThe Hiring & Attrition 

& Compensation

Trend Survey is an 

exclusive and exhaustive 

Annual Survey 

conducted by Genius 

Consultants Ltd  on Pan 

India basis.

ÅIntends to understand 

the hiring trend for the 

current financial year. 

ÅThis is the Fifth

successful year that the 

survey is being 

conductedrigorously.

Elements Detailed in the Hiring & 

Attrition Trend Survey : 2016 - 17

üHiring Scenario FY 16 ς17

üIncrease in Manpower Strength

üExperience levels with most opportunities

üCandidate Sourcing Avenues

üExperience levels with maximum bottle necks - FY 2016 -17

üRange of increments in organisations

üProjected Trend in Hiring Male & Female Candidates

üActual Attrition Level in Organisations - FY 2016 -17

üAnticipated Attrition Level in Organisations - FY 2016 -17

üEmployees most susceptible to Attrition

üImportance of Background Verification Checks

üZone with Brightest Hiring Scenario in India

üGeneral Notice Period Duration

üImportance of Analytical Tools like Pscychometric tests



Parameters

ɆHiring Trend
ɆCompensation
ɆAttrition 

Participation

Mailer Sent to 31,081companies
550 companies participated
Successful participation 410

Technology 

ɆWeb based.NET technologyUsed
ɆDatabase SQL Server 2008R2
ɆLanguage ASP.net C#

Industries

ɆAuto & Auto Ancilliary, Banking & Finance, Construction &
Engineering,Education/Teaching/Training, FMCG,Hospitality, HR
Solutions, IT,ITES &BPO, Logistics, Manufacturing, Media, Oil &
Gas, Pharma & Medical, Power & Energy, Real Estate, Retail,
Telecom.

Cities

ɆKolkata , Chennai , Mumbai, Bangalore, New Delhi, Hyderabad,
Ahmedabad, Lucknow, Coimbatore, Chandigarh, Jamsedpur
Guwahati,Bhubaneswarand Pune.

Survey Methodology



Hiring Scenario - FY 16 - 17

45.13%

21.24%

18.58%

11.50%

3.54%

What will be the Hiring Scenario across 
Companies inFY 2016-17 Value

Both new vacancies and
replacement hiring will
take place

New vacancies will be
created (Opportunities
apart from the current
head count)

Replenishment hiring
against attrition will take
place only

No Hiring



Increase in Manpower Strength - FY 
2016 -17

43.36%

20.35%

17.70%

10.62%

7.96%

What will be the projected increase in Manpower 
Strength of your Company in the FY 2016-17?

1 - 15%

No Increment in
Manpower

16 - 24%



Experience Levels with Most 
Opportunities - FY 2016 -17

44.25%

34.51%

12.39%

7.08%

1.77%

Which of the following experience levels 
will have the most opportunities in the FY 

2016-17?

4- 8 years

1- 3 years

8-15 years

Freshers

15 years and above



Candidate Sourcing Avenues - FY 
2016 -17

30.09%

24.78%

20.35%

9.73%

8.85%

4.42% 1.77%

Indicate various candidate sourcing avenues for the 
FY 2016-17 in accordance to your priority?

Consultant

Job Portals

Referral

Campus

Internal recruitment

Advertisements

Social Media



Experience Levels with Maximum 
Bottle Necks - FY 2016 -17

36.28%

23.01%

20.35%

11.50%

8.85%

In which experience levels, did you observe 
maximum bottle necks in recruiting?

4- 8 years

1- 3 years

8-15 years

15 years and above

Freshers



Range of Increments in 
Organisations - FY 2016 -17

46.90%

35.40%

7.96%

7.08%

2.65%

Please mention the range of increments of 
your organisationin the FY 2016 -17?

5% to 10%

10% to 15%

15% to 20%

Less Than 5%

20% upwards



Projected Trend in Hiring Male & 
Female Candidates - FY 2016 -17

68.00%

32.00%

Kindly indicate your organization's projected trend in 
hiring male & female candidates in 2016 - 17 (in 

percentage).

MALE

FEMALE



Actual Attrition Level in 
Organisations - FY 2016 -17

28.32%

24.78%

22.12%

14.16%

10.62%

Kindly indicate the attrition level of your organisation 
for FY 2016 - 2017 (Actual)

5% to 10%

Less Than 5%

10% to 15%

15% to 20%

Above 20%



Anticipated Attrition Level in 
Organisations - FY 2016 -17

38.05%

23.89%

19.47%

10.62%

7.96%

Kindly indicate the attrition level of your organisation
for FY 2016 - 2017 (Anticipated)

5% to 10%

Less Than 5%

10% to 15%

15% to 20%

Above 20%



Employees most susceptible to 
Attrition - FY 2016 -17

52.21%

34.51%

9.73%
3.54%

Which level Employees in your organization is most 
susceptible to Attrition?

Junior level

Middle level

Senior level

Top level



General Notice Period Duration - FY 
2016 -17

42.48%

41.59%

13.27%

1.77%
0.88%

What is the notice period duration in your 
organization?

3 Months

1 Month

2 Months

15 Days

No notice period



Zone with Brightest Hiring Scenario 
in India - FY 2016 -17

46.90%

26.55%

23.89%

2.65%

According to you, which zone in India has the 
brightest hiring Scenario currently?

Southern

Northern

Western

Eastern



Importance of Background 
Verification Checks - FY 2016 -17

64.60%

27.43%

7.96%

How crucial is background verification checks in your 
organization before filling up key positions?

Very important

Moderately important

Non existent



Importance of Analytical Tools like 
Pscychometric Tests - FY 2016 -17

66.37%

33.63%

Does your organization use analytical tools like 
Pscychometric tests etc. for hiring new recruits?

No

Yes



END OF PRESENTATION 
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